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FOUNDER'S NOTE

Dear Readers,
We have some exciting news to share!
Maritime SheEO received the diversity and
inclusion award presented by SAFETY4SEA
on June 21, 2022.
We are honoured to receive this award
and thank all of our readers who voted for
us and support us in our endeavours. This
award belongs to all of you who work to
make the industry a more diverse and
inclusive one!
This special Day of the Seafarer edition is
very close to my heart. The daughter of a
Master Mariner, I grew up with
conversations about ships, and cargoes,
and visiting the port was a common
occurrence. While the maritime industry
needs stakeholders, the seafarers'
contribution is extremely vital and often
overlooked. They are the silent heroes so
let us celebrate their special day with this
edition.
I am leaving you with a few pictures of my
father, someone whose life has been
dedicated to the maritime industry.
Regards,

Sanjam Sahi Gupta
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FROM THE EDITOR’S DESK

Dear Readers,
We are pleased to release the 6th Edition of
'She of Change’ on 25th June 2022 which also
happens to be The International Day of the
Seafarer. In this issue, we have included a
section dedicated to our mariners who share
their wonderful sea stories and insights on
sailing.
A seafarer's life can be anything but ideal; they
frequently embark on long voyages that might
last up to 6 to 9 months, isolating them from
family and friends. Courageous and daring
they keep the wheels of global trade turning,
navigating through harsh weather and
perilous waters. Let’s take a moment to salute
and acknowledge their contribution to the
world economy.
You will find other interesting topics in this
issue. The cover page features Elizabeth
Wakesho Marami, Kenya's first woman pilot.
She is a firm believer in diversity and inclusion
and I am confident you will enjoy her story.
Our spotlight interview is with the VP & Head
of Global Crewing at DFDS. The perspectives,
unique stories, and opinions presented by
various well-known shipping industry
professionals on diversity and inclusivity, as
well as other facets of the shipping business,
make for an informative and inspiring read.
In addition, we continue our Pilot Diaries series
which provides a wonderfully refreshing look
at the life of marine pilots and their
professional path as they overcome challenges
along the way.

Before I sign off, I would like to thank the She
of Change team for all their efforts to make
each issue of the publication a great success. I
also take this opportunity of congratulating
Sanjam Sahi Gupta, Founder, Maritime SheEO
on winning the Inaugural 2022 Inclusivity and
Diversity Award at the annual event organized
by Safety4Sea. All the very best in your future
endeavours!

Sincerely,,

Loretta Fernandes
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WALL OF LOVE

Send us your picture holding this magazine to be featured in the next edition.
Email at events@maritimesheeo.com
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PILOT DIARIES
If only I had this article to read when I was an
eighteen-year-old seafarer embarking on my
maritime career and had the vision to see
that a marine pilot's role was possible one
day.
When I heard the men in the industry at that
time tell me stories with respect to what the
very few women mariners in our industry had
achieved, I knew they were paving the way
and making the ocean a little smoother for
another generation of mariners. When I
reflected on hearing those stories of other
Maritime women’s successes it quietly
reassured me to keep chipping away at my
own goals one step at a time. While only four
or five years ahead of me, and working for a
different shipping company, I don’t think I
met Jo Clark until we completed a training
course together over ten years ago at the
Australian Maritime College, and yet I felt like
I had known her my whole seagoing life.
It is an honour for me to be able to introduce
you to Captain Josephine Clark, a
professional mariner, well-experienced
marine pilot, industry ambassador, and a

close friend. Jo has been a marine pilot in
Port Kembla, New South Wales for over ten
years having previously worked as a Marine
Pilot and Harbour Master at Eden, NSW. Jo
has penned a great article and includes
excellent insights for those wishing to
embark on a marine pilotage career.

JEANINE DRUMMOND
MANAGING DIRECTOR AND PRINCIPAL MARINE
ADVISOR AT INTEGRAL MARITIME, AUSTRALIA
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PILOTAGE - A
Rewarding And
Challenging Career
Option
Capt. Josephine Clark
Port Kembla, Australia
Two weeks ago, I boarded a handy size
bulk carrier for a routine sailing from one of
our steel factories berths in the port. It was
daylight hours, the weather was mild and
sunny, which was always welcome but is
not always the case when a pilot is at work.
Following the usual departure checks and
Master / Pilot briefing, I chatted with the
young, Indian master while waiting for the
mooring gangs.
I asked him how long he had worked on
this ship, and he reluctantly admitted that
he had only joined the vessel three days
ago and that it was his very first contract as
Master. I could see momentary doubt in his
face in making such an admission but
offered my sincere congratulations (and
but for covid protocols would have shaken
his hand).
Such a special day in this Captain's career
after no doubt years of commitment to
work and study. A few nerves perhaps, a
sense of pride and a voyage ahead full of
professional "firsts" with memories that will
last a lifetime. Many pilots I know, myself
included, still consider their promotion to
Master as their personal career highlight
over and above their achievements in
piloting.

I must admit to finding some irony in this
small event; (an older, experienced female
pilot conducting a pilotage passage with a
newly minted, young male Master). It is not
an image that fits the stereotype. A tiny but
not insignificant daily example of
"breaking the bias”. Almost all women
working at sea or offshore today will have
similar stories to tell, as progress towards
better gender representation is slow, but
the change in stereotype or bias seems
even slower.
In 2005 when I commenced marine pilot
training there were 6 female pilots working
in Australian ports. Today we are still in the
single digits. Barely any progress in 17 years.
By contrast, the world generally, including
the maritime sector, gallops towards the
development of automation, AI, and
technology-based solutions. Maritime
Autonomous Surface Ships (MASS) and
Remote or Shore Based Pilotage are
already in trial or in use in limited
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applications. As the future approaches, I
ask the question - will the job of a marine
pilot be made obsolete by technology long
before any kind of gender balance is
reached?
As depressing as this scenario sounds, I
think the answer is no (or at least not fully).
We still have some time left to run before
the maritime legal framework and
cost/benefit ratio catches up to the
technology. Any current female deck
officer old enough to be reading this
magazine and aspiring to a career in
pilotage should make the last generation
of “traditional” marine pilots before the job
is completely redefined. There is also the
enticing prospect of being part of the
generation steering this change.
As such, when asked, I still advocate
pilotage as a most rewarding and
challenging career option for those
interested deck officers. In some respects,
it is a perfect but not easy option for
women seeking to balance retention of
their seafaring skills and raising a family
ashore.

Whilst glass ceilings remain, I believe the
tide has turned in Australia at least. Some
pilot service providers are now actively
seeking to increase female participation
and diversity within their ranks – a situation
that was unheard of only a few years ago.
My advice to anyone seeking to put
themselves in the best possible position to
branch into pilotage;
1.Qualifications: All pilotage jurisdictions
have a licensing body with minimum
qualifications prescribed to commence
training and be issued a license. In my
jurisdiction, it is a Master Unlimited
Certificate of Competency (CoC). In other
places, it may be a Second Mate's Foreign
Going CoC. There is no avoiding these
requirements and the first step is to obtain
them.
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2.Knowledge: The skills required for
pilotage include technical skills (the "hard
skills" of ship handling, navigation,
situational awareness, mooring, and
instruments/technology) and nontechnical (the "soft skills" of
communication, human factors, decision
making, local knowledge, legal and
procedural). Whilst some of these are
difficult to obtain without specific training
or mentoring, ship handling is one that can
be studied in theory prior. There are many
excellent books and publications available
to obtain knowledge and increase your
chances at selection examinations or
interviews.

they were or a berth approached in a
certain way. Many pilots will be happy to
discuss the finer details, at a suitable time
after berthing and while running mooring
lines.

3.Bridge Observations During Pilotage: All
deck officers and masters will have hours
of opportunities to observe pilots firsthand
and participate in bridge team briefings
and/or debriefings (hopefully!). This is a
valuable learning opportunity and can be
used in conjunction with theoretical
knowledge to "unpick a maneuver and
understand why tugs were placed where

5.Apply sooner than you think: Women
often fall into the trap of hesitating in
applying until they are almost
overqualified, (i.e. acquiring 100% of the
job selection criteria). By contrast, men do
not have much of a problem applying for
the job they want even if they only meet
half of the criteria (or less!). It pays to give it
a go and try your luck in the process.

4.Networking: Seek opportunities to
undertake pilotage observations in your
target port. Pre-covid this was a relatively
regular occurrence at my port. Prospective
future trainees would take observation
trips to not only familiarize themselves
with the port but to get to know the
people and show interest before jobs are
advertised. Consider joining your IMPA
recognized pilots’ association as an
associate member
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In The Spotlight

Interview With Gemma Griffin
VP & Head Of Global Crewing, DFDS, UK
Gemma Griffin talks to Maritime SheEO about her professional path, her role at DFDS,
and their commitment to promoting shipping industry opportunities for young
people. Catch the interesting interview here, we are sure you will be impressed.

Gemma, it's an honour to be able to
interview you for the “She of Change”
magazine, particularly in this June issue,
which celebrates International Seafarers'
Day. Could you tell us a little about
yourself, your career path, and how you
got into shipping /crewing?
I began my shipping career as an
administrator at the port of Dublin,
working my way up through the ranks.
Having learned to drive a dockside Tug
master before I could even drive a car,
some people would even say that shipping
is in my blood. During the early 1990s, I
worked for a start-up ferry company, which
got me hooked.
I loved learning from the team there and
talking to people about their concerns,
gaining hands-on experience working with
a highly unionised workforce. From then
on, I knew that I wanted to work with
people.
I’ve been with DFDS since 1995 having
joined the DFDS family in 2010 when they
bought Norfolkline. I transferred to the
Dover office in 2012.

As Vice President & Head of Global
Crewing at DFDS how do you draw young
people to the maritime industry,
particularly with reference to your
company? Do you provide them any
incentives, such as training,
apprenticeship, and so on? Please
elaborate on this.
We do! In 2012, we launched our
apprenticeship program in the UK.
Apprentices who meet the behaviour and
standards criteria, as well as pass their
courses, are guaranteed jobs with us.
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During this apprenticeship, the students
spend significant periods of time at sea,
where they will learn how to maintain the
safety and security of the vessel, cargo, and
personnel on board. In addition, we teach
them a range of practical seafarer skills,
including rope work, anchoring, mooring
activities and operations.
In the past, we have also invited external
applicants to spend a week doing work
experience at sea to find out if a career with
DFDS is for them.

We hear you also chair the very impressive
UK Chamber of Shipping's Employment
Committee. Could you tell us about your role
as Chair and the employment committee's
goals and strategies to assist seafarers?
My Chamber work is a great opportunity to
work with and represent the interests of the
whole shipping industry, from harbour tugs
to fishing vessels, deep-sea container
shipping to the offshore oil industry; to
ensure that our voices are heard by all
stakeholders – including the government.
Our work also helps to promote careers at sea
to young people with the hope of securing
the industry’s future through a steady flow of
new ratings and officers.

Now for the question about diversity,
equality and inclusivity. Do you believe DEI
is an essential standard and should be
considered when recruiting seafarers?
Please let us know what you think and if this
is widely practiced in the shipping industry?
Absolutely! At DFDS we see diversity and
inclusion as a business priority and the
business has been working towards this

through a number of initiatives, including
offering diversity training for managers and
creating flexibility in how and where people
work.
It is much more difficult to create flexible
working onboard vessels but we have
committed to a full review of our Maternity &
Paternity Policies in this respect in order to
see what we can do more to support our
colleagues.
I genuinely believe that women bring a
different perspective than men and I think
that having diversity in organisations – be it in
terms of gender or any other characteristics –
can help foster a better culture and
performance.
Keeping this topic high on the agenda
continues to be vital, and we must play our
part in ensuring matters of D&I runs through
our whole business.

As you are aware, during the Covid'19
pandemic, the majority of the crew were
stranded onboard vessels, unable to return
home, and faced additional hardships such
as health issues, etc. Please tell us about the
assistance and services provided by your
company to help and lessen the sufferings
of your seafarers.
You’re right the pandemic has affected
everyone in different ways, and some of our
sea-based crews have been impacted by not
being able to get home or return to work due
to the ongoing travel restrictions.
As a business, we did everything we could to
give them the support, guidance, and
assistance they needed during those difficult
times. Last year, we introduced more and
maintained several initiatives to support our
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employees’ mental health, including
partnering with Mental Health First Aid
England to train colleagues on how to
become Mental First Aiders. And we also
introduced a 24/7 Employee Assistance
Confidential Helpline so that our colleagues
could reach out for help should they need it –
day or night. We are so proud of what our
colleagues achieved during the pandemic.
They are truly the backbone of our
organisation.

Do you have any words of encouragement
for all the young people who want to have a
career at sea but are afraid to do so owing to
concerns about being accepted, the work
onboard, interacting with crews of different
countries, and so on?
Yes! I would say that it can be worrying to

commit to a career that takes you away from
home into the unusual situation of ‘living’ in
your workplace’. But it is also hugely
rewarding! I strongly believe that careers at
sea help you to develop in a way that you
often don’t get the opportunity to do ashore.
Living away from home and building new
relationships, helps to develop resilience and
independence. Being trained in a range of
core skills and life skills from medical care,
fire-fighting, crisis management, etc along
with your chosen professional skills onboard
give you a range of skills that you have for life.
And finally – the world is becoming a smaller
place and having the opportunity to work
with different types of people with different
backgrounds, age profiles, and nationalities is
enriching as we have so much to learn from
one another.
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NAVIGATING
THROUGH HIGH SEAS
Read stories of seafarers from around the world.
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Life At Sea
Arbaaz Shabbir Dawe
3rd Officer, Wilhelmsen Ship
Management
A junior officer shares his sea journey as he
pursues a career at sea in the footsteps of his
seafaring ancestors who were his source of
motivation and inspiration. A heartening
read.

MY INSPIRATION
I, Arbaaz Shabbir Dawe, would like to tell
you about my sea journey. It began long
before I could remember, as I was not the
first member of my family or of my village,
Kasaba Sangameshwar, to join the
merchant navy. I am a 5th generation
seafarer on both my father's and mother's
side.

My uncles have both played an important
role in my life at sea. Seeing my paternal
uncle, Capt. Hashmat Dawe, in uniform as a
pilot, or my maternal uncle, Mr. Suhail
Modak, becoming a Chief Engineer before
moving to the United States and now
becoming a Vice President of a shipping
company was very inspiring and
encouraging.

It's almost like a family business. But it was
my father, Capt. Shabbir Mohd. Dawe, who
motivated me the most. He became a
Captain at the age of 31. He was a huge
inspiration to me as I have seen his hard
work and dedication. Apart from him, my
maternal grandfather Capt. Isaq Bala
Modak was a big part of my childhood,
telling me stories about how he became a
Captain in those days, then a Bombay Ports
Pilot, then financially independent, and
how much the sea had given him.
I also learned about my great grandfather
Baalko Dawe, who died on a ship during
WWII, and my great, great grandfather
Jainu Modak, who became a cook on a
ship back in the 1800s.
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MY JOURNEY
A passion for shipping is one thing, but
really sailing is quite another. I used to
wonder why people called mariners
seamen, but now I understand that living
on the sea is an entirely unique experience
and way of life. I had both good and bad
experiences on ships during my voyage.
Initially, I was nervous to sail on them, but
the sea strengthened my resolve. I learned
that it is never all shine and glitter, and
that bad experiences will occur, but never
to the extent that they affect you. The best
part about working at sea was meeting
individuals from all over the world and
learning about their cultures. The best way
to learn a language was to start with tough
words and then move on to greetings. The
best thing about working at sea was
meeting individuals from all around the
world and learning different languages
from them.
Working as a deck cadet was interesting
since you are simultaneously learning,
studying, and working and at the same
time you have the Chief Officer as a
mentor, teacher, and father figure. By God's
grace, all seven of my Chief Officers were
incredible. I learned a lot from them, not
just about studies, but also about
managing things that were not working
out. I do hope that one day when I am a
Chief Officer, I too can do the same for
others.

But the most important persons on board
are, first and foremost, the Captain, since if
he is a nice human being, the ship's
wavelength and vibe becomes great, and
everyone has a good attitude towards work
and for him, but if he is not, everything can
go wrong.
I worked with some amazing Captains who
acted as role models for me. The Chief
Cook is the second most important person
on board the ship because if the food is
good, people don't miss home food as
much and hence do not become
homesick. I also saw beautiful seas and
oceans, as well as 14 countries and
counting.

MY CURRENT SITUATION
After my sea service, I came on shore leave
to appear for my 2nd Officer examinations,
however, all examinations were halted due
to the world's shutdown on account of the
pandemic. So, I waited and studied in the
meantime and once the examinations
were conducted, I appeared for them and
cleared all the written exams. I am
currently appearing for my oral
examinations for my 2nd Officer rank, after
which I will re-join the ship as a 3rd Officer.
I'm waiting for that day to come soon, as
being onshore is making me miss life at
sea. It is such a unique love hate empathy
relationship with the sea.
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Mentor-ship
Ann Till
Chief Vessel Operator, Ocean Infinity
In this edition of She of Change, Ann Till
narrates one of her seafaring stories but also
tells us that it is one of her favourites because
it highlights the role of mentorship while also
subtly showing that women can be found in
all ranks and departments onboard. She goes
on to say that men may not only assist
women seafarers, but also champion and
help them thrive.

One of my favourite stories of being a
seafarer is the positive impact that others
I've sailed with have had not just on me
while onboard, but also in terms of leaving
a legacy for years to come. At the time, I
was working for Maersk Supply Service as a
Chief Officer onboard Anchor Handling
vessels in West and East Africa.

The Captain and majority of the crew were
highly supportive and professional and
there was a good atmosphere on board
with good work scopes and a good ship. It
was one of those times in my sailing career
that I look back on with fondness. The
Chief Engineer onboard was really
encouraging and helped me improve my
engineering skills while also becoming a
personal friend.
Fast forward a decade, we are not only still
in touch, but when I started mentoring an
Engineer Cadet, he was eager to help with
both engineering support as well as
mentoring and guidance for her. I watched
with such joy as my former Chief Engineer
held orals preparation and revision
sessions on Zoom with her, providing a role
model and mentor that I myself had
benefited from when I sailed with him. The
pride in his eyes when she passed her
written exams and Engine Officer of the
Watch orals at the first attempt was, for
me, the pinnacle of the camaraderie of the
sea that keeps so many of us in this
industry that we love.
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Featured Seafarer:

ETO Amreen Bano

Against The Current
Amalia Emmanuel
2nd Officer/DPO
(Offshore Guyana)
Trinidad and Tobago
Amalia discusses her journey as a seafarer
and the challenges she has faced in her
narrative. She delivers a really encouraging
and motivational message to her fellow sea
sisters, as she refers to them. It is indeed a
thought provoking read.

If I'm being honest, I've developed a lovehate relationship with my Career over the
last few years. I genuinely enjoy my job and
when I get on board a ship, there is no
doubt in my mind that this is where I'm
supposed to be. However, there is a
maligned hatred hovering in the
background of my joy.
A hate fueled solely by the knowledge that
as a society of women in this industry, we
continue to face so many "outdated"
challenges. When I reflect on the journey
my career has been, the victories, joys, and
sacrifices, there is only one place where I
can find strength. That place, my fellow sea
sisters, is among you. When I first entered
this profession almost ten years ago, it
looked very different. For women like
myself, there was a lack of representation,
expertise, advice, information, and
opportunity. Although we still have a long
way to go as an industry, we have made
many positive strides.
Finding a network of women who can
relate to and share my life experiences has
had the biggest positive impact on me,

completely debunking the "only girl on
board" or "one of few within the industry"
narrative that many of us are familiar with.
Yes, we are statistically few and far
between in comparison to the vast
majority of seafarers, but together we are
powerful.
My message to my fellow sea sisters and
any young woman considering pursuing
this vocation: Although we are onboard
different vessels, we are facing the same
storm. Your career path is truly a
remarkable one. Being thrust into a life at
sea may need adjustment, but find
strength in knowing that you are not alone,
even if it may not always feel like it. There
are women who have walked before you
and women who will go after you on this
path. You are an inspiration to me and
anyone else who has dared to dream
outside the box. You may not know it, but
just showing up and deciding to try each
day in your career inspires the women
around you to keep going. Remember to
be bold, brave, and courageous. Find your
support system and keep them close to
you. Together we will go through it!
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Working On A Ship Is
Magical
Shraddha Vishwakarma
Third Officer
Anglo-Eastern Ship Management
A touching account of a seafarer's experience
of working on a ship.

The first time I ever saw a ship was when I
was 8 years old, clinging onto my father, as
he carried me aboard his ship. Having
newly learnt the English alphabet, the
concept of standing on a large metal boat
and not sinking to the seabed made me
believe that my father created magic every
day; that he was somehow making this
immensely heavy object float! My younger
self had, already, started concocting a plan
that would be a decade in the works. The
final goal being - to make magic, just like
'Papa’.
Fast forward to the end of the said decade,
I was about to join my very first ship; and
after what felt like a hop and a skip, I found
myself climbing the gangway to the most
majestic sight my eyes had ever beheld. I
was the same tiny, eager and gobsmacked
girl; only this time, I wasn’t on my Papa’s
shoulders - I was on my own two feet.

of a ship but be a member of the relentless
hardworking crowd that, in all possibilities,
brings the cell phones or computers you’re
reading my article on, to you.
No, in my time at sea I didn’t learn
traditionally ground breaking skills like,
perhaps, speaking French or baking
sourdough bread or making origami
swans; but I sure did learn how to lead a
life less common, to honour
responsibilities, to deliver unconditionally
and, most importantly, to be really good at
MS PowerPoint.
Lastly, I’d like to say, ships float on water
owing to the Archimedes Principle, I know
that now. However, that doesn’t take away
from creating magic every day at sea.

Over the next couple of months, I’d be
understating if I merely said that sailing
grew on me. I was in love with all parts of
my job; the idea of playing a cameo in the
grand theatre of sailing a ship, had my
heart swelling with the purest joy. I’ve been
fortunate to not only witness the working
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Fire Inside Her Which
Kept Her Moving
Romeeta Bundela
Junior Electrical Superintendent
Maersk India
Romeeta Bundela shares her story of sailing
on Maersk ships narrating the rejections she
faced on account of her being a woman ETO
till she finally earned the respect of her
Seniors through her sheer hard work and
determination to succeed.

I, Romeeta Bundela, began my sailing
career with Maersk in 2017 as a cadet and
sailed for almost 5 years on Maersk's
vessels, rising to the level of Sr. ETO.
I was the first Indian woman to sail on a
Maersk vessel as Sr. ETO. When my
interview with Maersk was over, I still recall
the words they used: "Starting from you,
we have now decided to take female
applicants as ETO cadets in our program".
There were a lot of expectations placed on
me because I finished my ETO training at
Tolani and was also the first female ETO
cadet.
I recall my first day and first hour on my
first ship. When I boarded, there were very
few lady ETO cadets from other countries
at the time, so no one was used to seeing
women at this post. Then a very senior rank
officer came up to me and said, “why are
you here, we are still at the port, you may
sign out as this job is definitely not for you”.
I was totally demotivated and did not even
know what to do because it was my first
hour on the ship.

He challenged me hard throughout my
contract, but when I was about to sign off,
he said to me, "thank you for breaking my
poor and old mindset of a girl not
belonging in this field, I take my words
back which I said to you when you signed
on" and later on he gave me a good
appraisal. I was really satisfied that day
since I was able to break the bias and
mindset, and I am sure that the next time
he will never ask any women to sign off on
the day they join the ship.
So, the thing is that every time I board a
ship, people don't believe in me. It's not
their fault because things haven't yet been
normalized. Slowly but surely people’s
mindsets are changing, and I'm happy
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about it. Maersk, in particular, has taken
really good steps towards achieving this
goal. I am rather proud of my company,
which has always been extremely
supportive of me, as well as all other
women candidates.
My journey began with Maersk as a cadet,
and in September 2021, I shifted to shore
as a Junior Electrical Superintendent as
part of inclusion and diversity, becoming
the first lady at Maersk to hold this
position. I am so happy and proud to have
been a part of this organization from the
beginning and from nothing to my present
post.
Thank you, Maersk, for this great
opportunity and support.
And thank you, Sanjam and Maritime
SheEO, for allowing me to share my story
on your platform.
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Featured Seafarer:

2/O Cassie Mead

Against
The Tide
Elizabeth Wakesho Marami
First Officer
RCG-Celebrity Cruises

Elizabeth Wakesho Marami, Kenya's First Woman Marine Pilot, pursued her dreams,
overcame obstacles, and advocated for women seafarers' equality through numerous
projects she initiated. Read her story here.
Born in Mombasa, Kenya, a town surrounded by the ocean, Elizabeth Wakesho Marami 33
years, never quite thought that was where she would spend half of her life. She however
knew she was born to change the world.
Today, a 1st officer on RCG- Celebrity cruises, her core purpose remains to change the
world as she champions diversity and inclusivity in the maritime industry through her
foundation ‘Against the Tide’
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Maritime Career
Elizabeth’s journey began when she was 21
when she joined the Arab Academy for
Science Technology and Maritime
Transport in Alexandria to study BSc. in
Nautical Technology after being awarded a
scholarship that saw her defer from her
Law degree at Kenya’s prestigious
University of Nairobi.
After graduating with a 1st class honor, she
went on to sail on different vessels. Starting
out as a cadet officer on board an AIDA IV
training vessel, NAMMA Shipping Lines.
Upon completion, she successfully passed
her international unlimited 2nd mate
license landing her a post as an apprentice
marine pilot at the age of 25 having
garnered expertise both locally and
internationally including training with
pilots from Hamburg Authority in Germany
making her Kenya’s first female maritime
pilot.
She later chose to return to sea in 2017,
where she worked on cargo ships, with
CMA-CGM up until 2018, thereafter she
joined the cruise industry.

Tide’ - which is an online platform that
allows women seafarers across the globe to
tell their stories and voice out their needs,
highlighting not only the challenges they
face, but most importantly how they are
overcoming them, in this unique career
path they have chosen; hence encouraging
other women and advocating for equality
in a field where women only form 1% of the
entire seafaring workforce in the world.
She hopes “Against the tide” will bring
forth a new day on the horizon for women
seafarers where there will be equal
employment opportunities, better work
environment, firm laws on sexual
harassment on board, and
accommodating maternity leave without
fear of losing jobs. Through Against The
Tide, she has attended forums and
discussed key policies enabling her to work
closely with IMO’s gender program.
She also played a key role in championing
for Kenyan seafarers for placements on
foreign going ships in parliament which
saw many young men and women from
Kenya join the maritime industry and the
revival of the Kenyan Shipping Line.

Advocacy
Elizabeth’s journey in the seafaring career
has not been all glitz and glam. In an
industry where women seafarers only form
2% of the world’s maritime workforce, it
was perceived normal when she chose to
seek employment at sea and was turned
down because of her gender.
This fuelled her passion further to bring
change and equality for women on board
ships leading to her project, ‘Against The
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Community Development
Growing up knowing that she was born to
bring change, Elizabeth’s dream had
always been to stubbornly take on tasks
that set her apart from the norm.
Therefore, to have broken the gender
barriers and successfully work and
compete in a male-dominated career path
was a logical outcome of this stubborn
persistence.
She has since used it as a platform to
inspire young girls to pursue their dreams,
and to dare to dream regardless of societal
perceptions and the attendant gender
norms that at times hold captive a girl
child's dream.

Notable Achievements
Elizabeth’s unwavering commitment and
passion for advancement of opportunities
for the female gender and the girl child
saw her nominated and winning the
following awards:
Business Daily Africa’s top 40 under 40
women award - 2015,
Miriam El-Mawy award (office of the
president of Kenya)- 2021
Influential youth in Africa -leadership2016
Rising Star – Women in Transport in
Africa (DURBAN -South Africa)

MOTTO:
Be kind, be selfless and dare to dream, you
will be unstoppable.

Her passion to mentor young girls in her
own capacity especially girls between the
age of 15-21 years saw her being appointed
as a mentor by GEC Kenya (girl education
challenge), WOMESA (Women in Maritime
in Eastern and Southern Africa), Akili dada,
Tabitha’s Daughter’s International,
Safaricom’s Blaze and Zanaa Africa.
Elizabeth’s zealous approach towards
mentoring young girls not only saw her
being appointed WOMESA's Mentorship
committee chair and WIMA (Women in
Maritime in Africa) National coordinator,
but also landed her a role as an "Always
Brand Ambassador" for Proctor and
Gamble's ‘Stand Up and Keep Girls in
School campaign’.
She has continued to work with brands
such as Old Mutual and her employer
Celebrity Cruises to champion for diversity
and inclusivity.

Page 26 - Issue 6

Featured Seafarer:

Engine Officer Chlaudine Bejoc

Enhancing
Employability Of
Seafarers
Neetu Jaiswal
Founder & Director
Nevoxel Consulting
Quickly knowing Neetu
Neetu hails from a small town in Uttar
Pradesh and belongs to a business family.
She has a dual Master's degree in HR and
in Yoga Shastra. She also has 15+ years of
progressive experience in Executive Search
and Recruitment. Presently she lives in
Mumbai along with her husband and her
11-year-old son.
Professional Journey
An unwavering desire to lead a life driven
with purpose and wanting to do the same
with contagious enthusiasm landed Neetu
in this empowering profession. She started
her career in recruitment in 2005 and over
the years her career evolved with her open
approach to unlearn and relearn.
“Enhancing employability of people
through improved career choices” - this
motto further ignited her passion and
hence way back in 2008, she founded
Nevoxel with an unflinching focus on the
Maritime Industry. The journey started with
just one client and today establishing
Nevoxel as a trusted name for shipping
shore-based jobs has only inspired her to
do better. Having led several assignments
in talent acquisition across the sectors and
now specializing in maritime shore-based
recruitment, Neetu intends to thrive in this

industry while adding immense value to
the organization with her qualitative HR
solutions from hiring to retention.
Neetu was always intrigued by the Talent
landscape of the maritime industry. With a
keen interest and a pragmatic approach,
she could bring a positive impact on the
life of many seafarers, and the maritime
organisations which further deepened her
emphasis to bring changes in the talent
landscape of this industry. She very clearly
identifies the challenges in the available
and employable talent and, through
strategic collaboration, bridges these
diverse talents to other HR value services
such as organizational skills development
and workforce transformation.
Owing to her professional experiences and
work ethic, she feels, that if one walks the
path with a sense of ownership, integrity,
persistence, and faith, it really goes a long
way in bringing great value to the
organization and to the people. “Wellness
of heart and mind at constructive work”.
She strives to practice these thoughts
consistently in her professional life.
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The Wonder Of Being A Seafarer
Sydney Lobo and Atul Bhosale of Seven Islands Shipping Limited, Mumbai,
share memories and insight from their sailing days.

My Experience at Sea
Sydney Lobo
Superintendent – Fleet Personnel
"You can never cross the ocean unless you
have the courage to lose sight of the shore”.
This famous quote by the great Explorer
Christopher Columbus only manifests the
mental preparedness of any seafarer before
he sets out, leaving his near and dear ones
behind, embarking on a journey full of
uncertainties and adventure.
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I, as a part of this wonderful brigade of
happy-go-lucky people, have cherished
every moment of my 25 years at sea. Every
type of ship, whether an oil tanker, a bulk
carrier, a container ship, or a general cargo
ship, has had its share of thrills.
In the early 1990s, cargo ships would spend
weeks in a particular port, giving me the
opportunity to go ashore and unwind. I
have fond memories of ports such as Kiev,
Ukraine, Rotterdam, the Netherlands, and
Scandinavian ports like Oslo, Norway, and
Stockholm, Sweden. Due to a paucity of
time, I used to make the most of my time
ashore juggling traveling, sightseeing, and
shopping.

witness the ship being built. It was truly an
amazing experience that I cherish to date.
I could go on and on about the numerous
events and happenings that I have been
fortunate to witness at sea. But I would
sum it all up by saying my experience of
almost a quarter of a century at sea has
been nothing short of spectacular.
I have now settled ashore trying to give my
all back to the sea and seafarer.
I have and will always savour these
"wonder years" of my sea life. CHEERS!

Well, those were as far as the goodies were
concerned. Life at sea also comes with its
fair share of challenges. Rough weather,
makes life very uneasy, not only to carry
out normal duties but also in retarding the
ship from reaching its destination in the
given time frame. These challenging times
bring out the best in mariners, who
overcome them with grit and panache.
Piracy has been one of the areas of utmost
concern. I, too have had anxious moments
of dubious boats and dhows giving us
chills in the deep seas of piracy-stricken
areas. Fortunately, we had armed guards
on board who took stock of the situation
and saw us out of sticky situations,
allowing us to escape unscathed.
One of the best experiences I’ve ever had
was being a part of the crew that took
delivery of a brand new ship from a
shipyard. We were flown to a beautiful
province in China and put up in the heart
of the Zhou Shan City where we would
travel to the yard each morning and
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What’s In A Name?
Atul Bhosale
Sr. Manager - Fleet Personnel
It is the Sailor who connects the world,
mile by mile, along with his fellow
seafarers. On this high-seas voyage, he
encounters numerous unknown faces on
board from different countries, states, and
across borders, whom he is obviously
meeting for the first time.
My journey as a seafarer has taught me
many lessons that I will cherish lifelong.
One incident occurred as we were
preparing to take over a ship named MT
Blessing, which I was joining as Third Mate.
An entire ship crew, a total of 24 people (all
Indians), were travelling from India to
Ulsan, Korea via Singapore. The Master and
Chief Engineer had already arrived in Ulsan
two days before.
While travelling from India to Korea, we
divided ourselves into two groups (Deck
and Engine) led by the Chief Officer and
the 2nd Engineer respectively.
Before boarding, the Chief Officer and 2nd
Engineer would do a head count while
calling the ranks of the relevant persons
rather than addressing them by their
names. The same practice was followed
when we arrived in Ulsan, and this formed
a practice to call each other by their
different ranks.
As a result of the headcount obtained by
calling ranks, we simply failed to recognise
each other by name.

We took over the ship, and on our maiden
voyage from Ulsan, everyone was invited to
gather on the bridge to get to know each
other, especially the Master and Chief
Engineer.
When the Master arrived on the bridge, he
began greeting us by calling out our names
and shaking hands with each one of us. We
were all stunned but overjoyed because,
despite the fact that he was meeting the
ship staff for the first time, he addressed
each of us by name. It was encouraging to
know that he had gone to such lengths to
learn our names by checking our passports
and CDC copies that had been supplied to
the ship by the office.
There's nothing wrong with being
addressed by your rank, but it simply
divides the team by rank, and the ship staff
begin to differentiate, teaming up based
on department and hierarchy.
On that day, I took the decision to address
my juniors by their names rather than their
ranks, because it gives them a sense of
belonging, oneness, and respect.
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Featured Seafarer:

Seda Turhan

How I Took The LEAP
Kay Seulaki
Operations Officer, PNG Ports Corporation Limited (Papua New Guinea)
It was a phenomenal feeling of excitement
to be selected from the island nation of
Papua New Guinea in the southwestern
Pacific Ocean to join 29 other women from
various countries. We were all eager to
meet onboard for our maiden voyage
navigated by LEAP.
Prior to joining LEAP, I was caught
between the Devil and the Deep Blue Sea
since I lacked the necessary skills to move
forward in my career. I believe other
women encountered similar experiences in
their respective roles, and LEAP was the
light to pave the pathway for me and my
friends. All women had hope and courage
that the stormy seas we faced would soon
pass in the 8-week journey destined for us
to disembark from LEAP’s successful
journey to transform us uniquely as Future
Female Leaders.
Starting a career in the Operations Division
with my company since leaving school and
now completing 11 years with PNG Ports
Corporation Limited has been a blessing
for me.
As a woman enthusiastic to learn new
ideas and skills starting a career with the
support of the company is a great privilege.
I appreciate the company for seeing the
potential in me to help me with the
materials needed to attend the program to
enhance my career as a female leader in
the maritime sector.

I was recently appointed as Operations
Officer. It is a challenging field as it was
and is still a highly recommended maledominated role that requires physical work
as a port operator. Regardless of the tough
work, I believe women can accomplish
everything we set our minds to and can
also take pride in our roles as mothers in
our families. The world is changing and I
totally agree with, the aim of LEAP
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Program to equip women to take a seat at
the shipping decision-making table.
And, of course, hats off to LEAP! What I
found most useful about LEAP was sharing
our experiences and the blind spots in our
companies that were holding us back in
our careers. The facilitators were
exceptional, defining our weaknesses and
mentoring us in groups on scheduled
dates following each session attended by
all 30 of us women. I have confidently
benefitted from LEAP to advance my
career.
Sessions considered included: Growth
Mindset, Leadership, Strategic Acumen,
and Personal Brand as well as additional
modules to guide us in our professions.
I can assure you, readers, that you will leave
the LEAP program as advanced leaders,
ready to meet challenges as a sailor, and
ready to tackle any hassles and gaps along
your expedition.

Here, I must give credit to my employer
PNG Ports Corporation Limited for
providing opportunities for female
employees to participate in such initiatives;
in turn, I honour the company and serve
with loyalty.
My family deserves the most credit for their
constant support and confidence in me
which enabled me to get where I am
today.
Many thanks and sincere appreciation to
IMO for sponsoring the LEAP Program for
me and the 29 women from other nations
who were the inaugural batch of the LEAP
Program.
To pen off, I salute you, Sanjam Sahi Gupta,
Founder of Maritime SheEO, and your team
for being brave and daring to mentor
women like us to learn from your
experiences and benefit from a lot of
strategic creativity through live sessions
and coaching that we have mastered and
will display in our professional growth.
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Take the LEAP!
Maritime SheEO's Leadership Accelerator
Program (LEAP) for Women in Maritime
30 women were selected from all around the world in Maritime SheEO's
Leadership Accelerator Program (LEAP)

Truly Global
Learning!
Powered by

What's in the course?
Program Themes:
Growth Mindset
Strategic Acumen
Leadership
Personal Branding

Program Includes:
Application Project
Simulations
Role-plays
Group Activities
Interactive Modules

Interested in being a part of the next cohort? Send us an email
at events@maritimesheeo.com

Featured Seafarer:

Marine Engineer Juliana Costabile

Thank you for your support!

On Tuesday, June 21st, SAFETY4SEA declared
the winners of the first-ever 2022 Crew Welfare
Virtual Awards, honouring and awarding
organizations that adopted outstanding crew
welfare practices.
Maritime SheEO was the recipient of the Crew
Welfare Diversity & Inclusion Award for creating
a platform to support the next generation of
female maritime leaders. In addition to this,
Maritime SheEO also launched the Maritime
SheEO Leadership Accelerator Programme
(LEAP) in collaboration with IMO and WISTA to
offer management knowledge and skills to
empower women in the maritime
sector.
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All Hands On Deck
Christopher Vonheim
Entrepreneur and Angel Investor
In this edition of She of Change, we bring to you an interesting write-up from Christopher
Vonheim, an entrepreneur focused on ocean industries, investing, and start-ups. Christopher
also hosts the business show Vonheim, in which he interviews successful entrepreneurs, CEOs,
and investors. We are sure you will enjoy reading his perspectives on the shipping industry.

To work with the ocean industry has been
my best career decision in life. To outsiders,
Earth would be better understood as the
big ocean with pieces of land attached to
it. As a consequence, both the biggest
opportunities and threats are all related to
our oceans and the ecosystems
surrounding them. I started my career
working for the historical cruise company
Hurtigruten, learning the magic of
traveling and meeting people from all over
the world. Later, I found the seafood and
aquaculture industry and understood why
we need more sustainable food produced
from our oceans.
But it wasn’t until 2020 I had the chance to
discover the shipping industry, and it is
safe to say I got the shipping bug all in me
by now. I host a business show called
Vonheim on YouTube and Podcast
Platforms that is broadcast every week
covering ocean industries, investing, and
start-ups. I had never done a shipping
episode before inviting Magnus Halvorsen,
CEO of 2020 Bulkers, and Øystein Kalleklev,
CEO of Flex LNG, to the show. Fast forward
to today, shipping is one of my favorite
topics to cover, and it also has the most
viewers globally.

What I admired when talking to the CEOs,
investors, and entrepreneurs in this space,
was the enormous scale and importance
shipping has on our world economy.
Simply put, the world as we know it today
would never exist without the
advancement of reliable shipping and
transport of all types of cargo and goods.
Looking at the industry today, it is difficult
to imagine a community with a stronger
purpose and exciting future.
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The challenges we are facing are some of
the most fundamental questions we need
to address as a society. We have to cut
down our emissions, and also ensure that
all countries trade with each other.
Growing the economic pie is always a
better strategy for a safe and stable world,
than fighting over scarce resources. And
shipping has a key role to play in all
aspects.
But another vital factor is to get the right
people involved in all positions, on sea and
on land.

In order to solve hard problems like new
vessel technology, port infrastructure, and
healthy ecosystems we need all hands on
deck. Diversity is top of mind in every
shipping company, but it needs to become
top of the action as well. I will continue to
cover the shipping industry with
enthusiasm and the belief that it truly is
one of the most fascinating industries in
the world, and I hope you will also make
yourself an important part of writing the
next successful chapter in the shipping
legacy.

The Vonheim Show is available on Youtube:
Christopher Vonheim and on Podcasts: Vonheim
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Diverse Maritime Exposure Over A Decade
Is In Itself An Accolade
Preetika Mehrotra
Founder, ManageUrHR
Preetika Mehrotra's success story and the Key Human Resource Learnings she has gained over
the years are presented to you in this narrative.

Preetika Mehrotra has had an illustrious
maritime career, managing different areas
of that domain. Raring to go, she continues
to take strides, specializing in human
resources (HR) services for start-ups with
her firm ManageUrHR specifically for
fintech, insurtech, cold chain logistics, and
the B2B domain.
While shipping and the maritime world
remain close to her heart, Preetika
continued adding more feathers to her cap
as a director at the global executive search
firm Stanton Chase, where she is engaged
with companies recruiting top-performing
officials.
Preetika was Head of Port Agencies at
Bernhard Schulte Shipmanagement (BSM).
As a Crew Manager at BSM Hong Kong
(HK), she managed a diverse crew pool of
several nationalities for a fleet of close to
50 ships. Prior to that, Preetika founded
and managed Swift Maritime in Pune.
The company provided placement services
to various international and Indian
shipping companies. Her maritime
connection doesn’t end here, she is
married to Captain Firoze Mirza, who is the
MD of BSM HK.

Interacting with the MaritimeSheEO team,
Preetika shares her key learnings from the
maritime world, primarily to have empathy
and take care of people who are the very
reason for any HR department’s existence.
An employer should provide the best work
environment for employees to achieve
desirable results, and feel professionally
rewarded.
Also, ship management happens on
vessels, hence the best way to employ
team members is to empower and make
them feel responsible, and encourage
them through HR processes that assist in
working effectively as a team, rather than
restricting them through
micromanagement.
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The importance of identifying and
arranging training programs to ensure that
the team is always well-qualified certainly
has an edge. Additionally, to ensure future
talent, it is important to encourage
internships in a practical work
environment for young students.
Preetika also learnt that while recruiting,
skill set, qualification, and experience are
not the only criteria; cultural fit is an
equally important aspect to ensure
excellence in talent acquisition.
Her exposure to HR, as well as profit and
loss management, helps her to better
understand the business angle, and how
an aligned people's practice can be an
effective tool in achieving organizational
success.
She is of the opinion that start-ups often
fail because they don’t have the right team.
Along with her team at ManageUrHR
Preetika ensures that they leave no stone
unturned to implement this cardinal
principle.

She also stresses the point that her
company is people-driven, and not by
processes, and they design flexible HR
systems that suit the nature of the start-up.
Additionally, their focus lies on ensuring
that effective HR processes and
automation enable people to work
seamlessly, in an environment that
motivates them.
Preetika was drawn to HR because she’s a
people person, loves meeting people and
communicating with them.
She realized that since humans spend a
major part of their lives at work, having the
opportunity to look after people in an
organization is not only a rewarding
profession, but also gives her the
opportunity to help others, and assisting
them gives her inner peace.
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Reflection On Gender (in)equality In
The Maritime Industry
Capt. Rajesh Tandon
Ex-Global Director at V Group. Ex- President at V Ships India

Male-dominated industries and
occupations have always been particularly
vulnerable to reinforcing harmful
stereotypes and mindsets. Our
generational cohorts have fuelled stigmas
and mass beliefs across the maritime
industry over many years. Most of these
created strong perceptions which
ultimately became realities.
However, it is a blessing that the youngest
Millennials are less segregated by gender
in occupations compared to our previous
generations. Change is most effective
when it happens first in our minds. Moving
north, Gen X and Gen Z mindsets have
embraced a more global multifaceted
work culture, - a precious deviation from
the fossilized remains of our prehistoric
mindsets.
From a time when women on ships were
perceived to be supernumeraries
accompanying their sailing husbands, we
have covered many nautical miles. Today,
when you see a woman on board wearing
the officers’ applets with pride, you cannot
help but admire the dichotomy. From the
fabled pages of our past, we have turned
new leaves. This has happened not only in
maritime but in all other industries which
were stereotyped as being ‘male
dominated’, such as mining, transport,

exploration, etc. It is a welcome change.
The new world order is not masculine or
feminine, it is universally neutral; and this
neutrality is a step drawn from our culture
and ethos - that we, as humans, are all
equal in every respect, and should be
treating each other likewise.
I go back to the year 1975, my first
experience of women on board ships was
three ladies serving onboard a Norwegian
Tanker with which our ship had doublebanked for a ship-to-ship (STS) operation. I
was a rookie first ship Cadet. It was at that
time I got thinking that this gender
imbalance in our industry was only driven
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by perception, gender discrimination, and
clouded mindset and had nothing to do
with ability or competence.
Fast forward to the mid-90s… I had already
fifteen years of sea time and spent around
five years in shore management working
with women in various departmental roles
both at sea and ashore. It is then that I got
my first opportunity to introduce two lady
trainees on board our managed fleet. This
selection was from amongst the first batch
of lady trainees who had joined the pre-sea
training in India.
As I mentioned earlier in this article,
change is best when it happens first in the
mind. It is the mind which controls our
responses and actions.
Transformation takes time but should be
preceded by acceptance and belief.
Admittedly, my efforts of introducing lady
trainees were initially not a resounding
success because the team on board and to
some extent ashore were not acclimatized
for a change in perspectives.
Having a woman on board is not just about
her signing on and starting her work. It’s
about the male co-workers as well who
think that they need to adjust to the

change as much as the women
themselves.
However, the present scenario is refreshing.
The acceptance of ladies within our
industry is growing in leaps and bounds. I
salute all the front runners who braved the
challenges and inspired the industry, and
their male colleagues, in opening doors for
more and more women to enter the
maritime space. It is a universally accepted
fact that women bring in more
compassion, emotional intelligence and
empathy to the workplace. They are the
hinges of the doors of our society.
It is heartening to see MARITIME SHEEO
providing a perfect platform to ensure that
the various verticals are coming together
to acknowledge the ladies within the
space and further the industry at large. This
is promoting sensitization among
professionals to acknowledge their effort
and contribution.
By excluding females from the equation,
you are reducing the potential talent pool
by 50% and I have always wondered why
employers and organizations would want
to reduce their options to half to get the
right talent…?
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Conference 2022

Do your actions speak louder than words?

Nominations for the Maritime SheEO Awards are now open.
Companies can apply for the following awards:
Best Practices in Diversity - Since 2020, Maritime SheEO has been presenting these
Awards to Companies that have inculcated best practices in their firms.
Best Practices in Sustainability - A Company that has proven sustainable practices in
the workplace is eligible for this award.
Most Diverse Board - Companies that have the most Diverse Boards with either 50%
or more Women will be considered for this award.
Media Company of the Year - We intend to award this prize to media organizations
that have demonstrated fair and gender-bias free reporting, as well as exemplary
practices in journalism and the inclusion of women in the spotlight.
Individuals can apply for the following awards:
SheEO to Watch Out For - Women in the marine business who are excelling in their
jobs and show the potential of reaching the top of their careers are eligible for this award.
SheEO Leads - For excellent leadership in a company.
Champion of Diversity - This award is for Men who have gone above and beyond to
ensure that women's voices are heard.
Entrepreneur of the Year - For women with their own businesses who have crossed
milestones in their own right.
Sustainability Champion - This award will be given to a woman who has made
outstanding contributions to maintaining the cleanliness of our oceans.
Nominated by Association - This special award will be presented to a woman who has
been nominated by a Maritime Association.

Rules for Nomination:
Organisations have to nominate themselves only via the form shared
Individuals can nominate themselves but must also have one additional individual
backing their nomination. A minimum of two nominations are required to confirm an
entry for the award.
Individuals can request unlimited people to nominate for them, however, the award
will be given based on the decision of the internal committee.

SUBMIT YOUR NOMINATION RIGHT NOW! YOU MIGHT
BE THE NEXT MARITIME SheEO AWARD WINNER !

www.maritimesheeo.com

Featured Seafarer:

Deck officer theaussieshefarer

A Rose Among The Thorns:
#BreakingTheBias
Ms. Azimah Ahman
Brunei Darussalam
Azimah Ahman has made a name for
herself as the first woman Marine Lead
Auditor for the International Ship and Port
Facility Security (ISPS) Code. Let's have a
look at her remarkable #breakingthebias
journey.
It was not too long ago that we observed
an exceptional inauguration of the
International Day for Women in Maritime.
18th May 2022 marks a remarkable effort
and achievement by the International
Maritime Organization (IMO) in recognizing
the involvement of women in this maledominated industry. Indeed, it is about
time to globally promote and uplift the
status of women in maritime to ensure a
more inclusive and gender balanced
representation in the maritime industry.
Coming from an international relations
background, to be employed in this
industry is unimaginable but I verily
treasure this superb path. I started my
career in maritime back in 2015 as the only
female Marine Officer in the Marine
Department under the Ministry of
Communications, now known as the
Ministry of Transport and InfoCommunications. I was tasked to
administer regional and international
maritime affairs of Brunei Darussalam. My
job scope was substantial but my curiosity
has led me to a new exposure outside of

my assignment. MV Volendam
instantaneously was the first vessel I
hopped on as my very first ever Port State
Control inspection experience. As a novice,
it was not a pleasant visit especially
inspecting the engine room wearing
industry-standard coverall and full safety
gear. The experience nevertheless, has
since triggered a lot of interest in me to
explore this industry further.
The glee and compassion that I felt has
compelled me further to embark and
partake in operational tasks specifically in
inspection and auditing. Consequently, in
2019, I became a certified Port Facility
Security Officer (PFSO) and subsequently,
in 2020, I became the Marine Lead Auditor
for the International Ship and Port Facility
Security (ISPS) Code after completing the
ISPS’s Marine Lead Auditor Training.
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Ms. Azimah Ahman during one of ISPS Code's annual audit sessions
Since then, I participated in a handful of ISPS Code audit sessions before I finally took on
the responsibility as the only female lead auditor to conduct audits on several port
facilities in Brunei Darussalam including the Seria Crude Oil Terminal (SCOT).
Being the only female in the Audit Team and leading is challenging and yet a delightful
#breakingthebias journey. Undoubtedly, I have gained invaluable knowledge, skill sets
and experience from this adventurous maritime career. I take great pleasure in every
second of it. I contentedly applaud IMO’s remarkable act in favoring women
empowerment and ensuring there are limitless opportunities for women to be part of the
maritime industry. Let us all break the bias and gender stereotypes.

Ms. Azimah
Ahman during
her work visit
to Yokohama
Port, Japan
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Authentic Leadership In Times Of
Unprecedented Change
Sofia Fürstenberg Stott
Partner at Fürstenberg Maritime Advisory | Maritime Director of the
Ammonia Energy Association | Board Member WISTA International
When we talk about work and what
we're trying to achieve in our
professional lives, I frequently hear
people around me comment, "You are
working with such interesting topics and
challenges. You and your husband
together, are such an exciting brand”.
However, I try not to think too much
about how we are perceived. Because, at
the end of the day, what really matters is
what we accomplish as a team and how
it makes us feel.
The most common question I hear when
this topic comes up, however, is about
how we manage to work as a team when
we are also husband and wife. Both of us
are from the corporate world in maritime
and have had very different leadership
experiences. Trained in management
consulting, I can be overly target fixated,
a bit forced in my manners, and not least
blunt. Those are features and skills which
can be very effective in driving results
and moving forward, but they may not
give the same great results when also
managing a romantic relationship.
We had to get back to the core. How can
we play at each other’s strengths
without excluding each other from a
learning opportunity? We had to take a
hard look at ourselves and acknowledge

the things we were not very good at, and
where we simply needed to adjust or
improve. I had to acknowledge that I
wasn’t very good at asking for help, or that
I sometimes wasn’t a very good listener.
We knew that we together, 1 + 1, were more
than two. We just had to find the right keys
to unlock that. One funny thing we
identified was that in conversations with
clients my husband typically played the
“good cop”, and I played the “bad cop”.
However weird that example sounds, we
were indeed playing at our strengths.
We talk a lot about authentic leadership at
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home. And that one of the greatest
challenges confronting the maritime
industry is a leadership challenge. The
leadership challenge is expanding
exponentially as the sector tries to adopt
and adjust to new realities such as climate
change and biodiversity loss, geopolitical
turmoil, pandemics, and food crises, as well
as the acceleration of new technologies,
new business models, and regulatory
landscapes. Just as we had a leadership
challenge at home, we have to identify
how we can accomplish great results in a
very complex environment.
How do you empower people around you,
above you, beside you, and below you, to
deliver unprecedented change at the
highest possible speed?

How do we as an industry succeed to
deliver on this challenge, without breaking
our people as we go about it?
I believe it must start with ourselves. We
need to think about and explore, how we
provide leadership, and how we provide
trust, empowerment, and direction.
Regardless of any hierarchies, and because
of the enormous complexities we are faced
with, I think we are all part of the
leadership journey to bring our industry
successfully through this transition.
So, it starts with you. Were you able to play
at your strengths today? Were you able to
lift somebody up? Were you given an
opportunity to ask for help? And did you
do something that felt truly meaningful to
you? Then we are on the right track!
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Yes, You Are So Bold! And That Is OK!
Fiza Gujaran
EVP, People, Culture and Diversity, Day One Agency
You're so BOLD! I've heard the word bold
used several times to describe any
woman who dared to do something that
deviated from societal norms.
Interestingly, it has been used to
describe me often when I was on the
brink of making the best decisions of my
life and at moments when I was on the
verge of tremendous growth.
“She's going to work in a city/country
outside her hometown? She is so bold”!
“She rides a motorbike/flies a plane/
captains a ship”. So, bold”!
“She took up a job that seems too
demanding/too big/ too much
travel/long commute”? So bold"!!
“She wants to grow up and be a cop/fire
marshal/ship
captain/actor/astronaut/CEO” (and
sometimes) ‘just a housewife?’ So bold”!!
Or my all-time favorite, “Oh you went
after your dreams”? That’s so bold”! (See
the irony here?)
Now, if I were stating the above actions
for a man, these actions would never be
described as bold, rather far from it. Take
a second to mull over that.
The dictionary describes the word bold
as 'showing an ability to take risks,
confident and courageous' – the key
word being here is Risk. When one is
bold there is always a chance of failure,

and particularly the risk of that failure
seems high. These risks however are
weighed differently for women vs. men.
The women who fall in this category are
not being bold because they do not care
about how society traditionally defines
women’s roles or that somehow, they can
step out of their comfort zones. It is their
ability to not fear failure that motivates
them. When the fear of failure seems to be
overcome you are ready to be ‘bold’. That
ability to deal with failure is not innate –
somehow, somewhere she has someone
telling her that she can do it, that there is
more upside than down and telling her
about things she could accomplish if she
were to succeed. There is someone in her
corner that gives her the confidence active or passive, in form of role models or
support systems.
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I came to a point of reflection and
realization on a few things as a result. I
have been labeled bold many times in
my life. This is not because I am
somehow born with a magical bold bone
in my body or that I truly don’t look at
risks like society does, but mainly
because, I have little or no fear of failure. I
have people in my corner to help me find
my way back. In fact, it is a liberating
epiphany when you realize who really is
in your corner helping you take away
that risk of failure.
It’s very similar to when I teach my son to
ride his bike or my daughter to swim. If
they decide to try jumping into the cold
water or bike down a steep hill, I ask if
they feel ready? And, if they fell prepare
them for what would happen and that I
would be there, and most importantly
that they should take that chance. I don't
say you are so bold and watch them take
their risks. I celebrate their
courageousness and assure them that
failure is not a problem, in fact, it is an
opportunity.

say things like, “I could never do what you
are doing”. Instead of joining the spectators
who gasp at the boldness, help women see
the possibility of failure and the
consequences of actions, and help them
prepare for those consequences, offer tools
that will help them address hurdles, let
them know it is OK to do things no one has
done before and that there is always
someone who did it first.
So, you be bold in the true sense of the
word and be there in case the bike falls, or
she is gasping for breath upon jumping in
the water; just so she feels empowered to
go do it again and again…and again, until
she succeeds. I ask that you be Bold for her.

So here is why I write this piece. You see
a woman may go and do something that
seems out of the norm? Especially the
'eyebrow raising, pearl clutching, gasp
generating type' and you see someone
around them comment about how bold
they are with that hint of
condescendence - get in her corner right
away. Not everyone will have epiphanies,
not everyone will feel ready to take that
chance.
The comment on her boldness can instill
a sense of doubt even though it is
intended well. Think about when people
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Promising #Bangladesh
Sanjam Sahi Gupta
Director - Sitara Shipping
In June 2022, I had the pleasure of
visiting Chittagong and Dhaka.
Did you know that according to the
World Gender Gap report, Bangladesh is
the best-performing country within the
South Asia region, ranked 65th- with a
wide gap compared to among its other
countries in this region.
So what is this beautiful country doing
right?
As a visitor, I noticed small things - how
respectful they are to women. From the
person seated beside me in the local
flights to the courtesy extended at the
hotels, meetings and even in ship yards
where women are not a common
occurance.
One clear indicator of its progress is that
Bangladesh is the only country where
more women have held head-of-state
positions (for 27 years) than men in the
past 50 years.
How many western nations can boast of
similar feats?
Having the right policies to empower
women has led to these strides made to
narrow the gender gap.
The 2041 Perspective plan in which a

remarkable development in Women
Empowerment is aimed at and
anticipated. This clearly shows how
progress for women in the nation is
developing.
Our company Sitara Shipping Ltd. believes
in the business case for Diversity (if it
wasn't obvious already).
We are so glad that our partner in
Bangladesh- MGH Group- does too!
With a 50-50 gender ratio they truly walk
the talk. Kudos to Mr Syed Iqbal Ali Shimul,
MD.
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I had the opportunity to meet and
interact with the enterprising women
from MGH and I came back so inspired!
Each shares a story of grit and
determination. Of juggling roles -some
are young mothers, doing a balancing
act- yet always mentoring young girls to
help her get ahead. I saw in front of me,
future SheEOs and yes with these
talented young women at the helm, the
future is bright the future is #Bangladesh
The barometer of women empowerment
is not and should not be based on their
choice of attire. Embracing one's own
culture and identity while moving the
world is what makes these women so
incredible.

Ps. This is actually a picture at a shipyard in Bangladesh!
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